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Preamble 

 

ILC participates in areas that are key to the country’s development; thus, an 

Employee Relations Policy that supports corporate development and commitment to 

society is essential. We are convinced that generation of value is closely related with 

promoting a culture of respect, tolerance, responsibility and dignity.  

 

 

Commitment 

 

The Company confirms its commitment to the Ten Principles and the Sustainable

Development Goals of the United Nations Global Compact, and respects the 

Universal Declaration of Human Rights, which is understood to be a guideline for our 

businesses, limited to the legal regulations of the countries where we operate. 

 

On that basis, at ILC we commit to: 

 

• Promoting a culture of respect for each of our employees, customers, suppliers, 

partners and any other individual related to our operations.  

 

• Protecting the physical, mental and social safety of our employees. 

 

• Respecting people’s privacy and beliefs. 

 

• Rejecting arbitrary discrimination based on gender, race, religion, sexual 

orientation, marital status, maternity, political stance or ethnic background. 

 

• Promoting equal opportunity, participation and meritocracy. 

 

• We ensure that our suppliers and other business partners respect the principles 

stated in this policy. 

 

 

Roles and Responsibilities  

 

Our employees are duty-bound to report any conduct that they believe, in good faith, 

constitutes a violation of the Employee Relations Policy. Procedures for filing such 

reports are in place and any form of retaliation for good faith reporting of real or 

suspected violations is expressly prohibited.  



 

At ILC, we commit to keep open the necessary channels for, and to investigate, all 

employee and third-party reports and to take the appropriate corrective actions in 

response to any violation.  

 

Likewise, the ILC Code of Conduct and Ethics establishes standards for individual 

responsibilities, as well as employee and other stakeholders’ responsibilities in the 

face of infractions of this nature.  

 

Our Employee Relations Policy ratifies and consolidates our commitment and future 

outlook. It accounts for several sustainability-related challenges in areas that are 

important to the country’s development and welfare. 

 

 


