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Principles of Good Corporate Governance for Public                
                   Interest Companies in Malta 
 
INTRODUCTION  
 

The ‘Code of Good Corporate Governance’  included as an Appendix to the Listing Rules 

in Malta was targeted to be adopted by Issuers of Listed Securities in Malta.  

  

The purpose of these guidelines is to: 

 Advance best practice in corporate governance in Malta; 

 Make it easier for directors and managers to fulfil their duties and assist them in 

advancing the growth and development of the companies they are entrusted with 

directing; 

 Ensure public confidence in enterprises and business activities in general; 

 Strengthen trust between investors, directors and managers. 

  

In an increasingly globalised world economy where competition is intense, the adoption of 

good corporate governance guidelines can make an actual difference to how a company is 

viewed in the international scenario. 

 

Therefore the Bank undertakes to adhere to the principles set out in the Principles of Good 

Corporate Governance for Public Interest Companies as follows: 

  

PR I N C I PL E  1 :  T H E  B O A R D  

 

Every public interest company has to be headed by an effective Board, which should lead 

and control the company.  
  

PR I N C I PL E  2 :  C H A I R MA N  A N D  C H I E F E X E C U T I V E  O FFI C E R  

 

There should be a clear division of responsibilities at the head of the company between the 

running of the Board and the executive responsibility for the running of the company’s 

business. No one individual or small group of individuals should have unfettered powers of 

decision. 

   

PR I N C I PL E  3 :  N O N - E X E C U T I V E  D I R E C T O R S  

 

The Board should be composed of executive and a number of non-executive directors 

(including independent non-executives). 
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PR I N C I PL E  4 :  T H E  R E S PO N S I B I L I T I E S  O F T H E  B O A R D  

 

The Board has the first level responsibility of executing the four basic roles of corporate 

governance namely: accountability, monitoring, strategy formulation and policy 

development.  

 

PR I N C I PL E  5 :  B O A R D  ME E T I N GS  

 

The Board should meet sufficiently regularly to discharge its duties effectively. Ample 

opportunity must be given to all board members during meetings to convey their opinions 

and discuss issues set on the board agenda so that they honour their responsibilities at all 

times.  

 

PR I N C I PL E 6:  I NFO R MAT IO N ,  PRO FESS IO NA L DEV ELO PME NT  

 

The Board should: 

 appoint the Chief Executive Officer; 

 actively participate in the appointment of senior management; 

 ensure that there is adequate training in the company for management and 

employees; and 

 establish a succession plan for senior management. 

 

PR I N C I PL E 7:  PER FO R MA NC E E VA L UA TIO N  

 

The Board should undertake a formal and rigorous annual evaluation of its own 

performance and that of its committees and individual directors.  

 

PR I N C I PL E  8 :  I N S I D E R  I N FO R MA T I O N  

 

The Board should monitor and record dealings by Directors and Officers in any of the 

securities of the company.  

 

PR I N C I PL E  9 :  A U D I T  C O MMI T T E E  A N D  A U D I T O R S  

 

The Board should establish an Audit Committee to review and assess the effectiveness of 

the internal control systems, including financial reporting.  
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PR I N C I PL E  1 0 :  R E MU N E R A T I O N  C O MMI T T E E   

 

The Board should set up formal and transparent procedures for developing policies on 

executive remuneration and for fixing the remuneration packages of individual directors. 

  

 

PR I N C I PL E  1 1 :  R E L A T I O N S  W I T H  S H A R E H O L D E R S  

 

The Board shall serve the legitimate interests of the company and account to shareholders 

fully. Companies should use the General Meeting to communicate with shareholders.  
 

PR I N C I PL E  1 2 :  C O N FL I C T S  O F I N T E R E S T  

 

Directors’ primary responsibility is always to act in the interest of the company and its 

shareholders as a whole irrespective of who appointed them to the Board.  


