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NICKEL CREEK PLATINUM CORP. 

WHISTLEBLOWER POLICY 

 

POLICY AND PROCEDURES FOR SUBMISSION OF COMPLAINTS OR CONCERNS 
RELATING TO FINANCIAL AND OTHER MATTERS 

 
1.       PURPOSE AND APPLICATION 

 
Nickel Creek Platinum Corp. and its subsidiaries (collectively, the “Company”) strive to maintain high 
standards of integrity and accountability in conducting business.  The guidelines and principles that 
govern our business conduct are set out in the Company’s Code of Business Conduct and Ethics 
(the “Code of Conduct”) which may be accessed at: 

http://www.nickelcreekplatinum.com/pdf/ncp_code_of_business_conduct_and_ethics.pdf 
 

As part of our commitment to ethical and responsible business conduct, we are also committed to 
maintaining accountability for our accounting, internal controls and auditing processes.  It is also our 
policy to seek to ensure compliance with all applicable legal and regulatory requirements relating to 
our business in all material respects. 

 
The purpose of this whistleblower policy (the “Policy”) is to provide all directors, officers, 
employees, and consultants of the Company with a process for disclosing complaints or concerns 
regarding perceived or suspected: (i) questionable accounting, internal controls or auditing processes; 
(ii) non-compliance with the Code of Conduct; and (iii) unethical or illegal behaviour (collectively, 
“Reportable Matters”).  This Policy outlines the process for reporting a complaint or concern, as 
well as who will deal with your complaint and how that complaint is to be handled. 

 
The Policy does not apply to personal employment grievances that do not involve possible violation 
of the Code of Conduct or other Reportable Matters.  If you have a grievance about working conditions 
or other employment matters (e.g., failure to receive overtime pay that you are owed) that does not 
involve a possible violation of the Code of Conduct, you should pursue the matter through the 
ordinary grievance process.  

 
We encourage you to raise concerns about possible illegal behaviour internally rather than raising 
them outside the Company.  However, we recognize that there may be situations where you may 
need to contact outside authorities. 

 
It is the responsibility of all directors, officers, employees and consultants of the Company to 
comply with the Code of Conduct and to report any known or suspected violations in accordance with 
this Policy. 
 

2.          REPORTING PROCESS 
 

As a general guideline, you should promptly report concerns regarding Reportable Matters to your 
immediate supervisor in the first instance.  If you are uncomfortable doing so, or if you believe that 
it is inappropriate to do so under the circumstances, you may also report your complaint or concern 
to the primary contact at your site/office: 

 
Site/Office Location Primary Contact 
Project Site Chief Financial Officer 
Corporate Office Chief Financial Officer 

If you are not satisfied or comfortable reporting the complaint or concern to your supervisor or to 

http://www.nickelcreekplatinum.com/pdf/ncp_code_of_business_conduct_and_ethics.pdf
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the local primary contact, you may use one of the following: 
 

1. You may communicate directly with the Chair of the Audit Committee o r  t h e  C h a i r  
o f  t h e  C o r p o r a t e  G o v e r n a n c e  a n d  N o m i n a t i n g  C o m m i t t e e  of the Board 
of Directors of the Company as follows: 

 

Audit Committee Chair Attention: Chair of the Audit Committee, 
Nickel Creek Platinum Corp. 

 

 

David Peat 
Telephone:     720-323-0120 
E-mail:             peatca@comcast.net 
 

Corporate Governance 
and Nominating 
Committee Chair 

Attention: Chair of the Corporate Governance 
and Nominating Committee, Nickel 
Creek Platinum Corp. 

 

 

Wayne Kirk 
Telephone:      415-740-5413 
E-mail:              waynekirk01@gmail.com 

 
  

2. You may also file a report using the Company’s Whistleblower hotline, which is available 24 hours 
a day, seven days a week at the following.  All communications through the hotline will remain 
anonymous: 

 
Toll-Free Number:  1-866-504-9322 

 

Do not try to investigate a matter of concern before reporting it. 
 

3. HANDLING OF REPORTED VIOLATIONS 
 

Once your concern has been communicated to the appropriate representative, the following 
procedures must be followed: 

 

1.  If the representative concludes that the complaint or concern might be covered by this Policy, 
the representative must, within 24 hours of receiving such complaint or concern, report the 
complaint or concern to the Audit Committee. 

 

2.  The Corporate Secretary w ill confirm receipt of your complaint or concern (unless made 
anonymously) and will register your complaint or concern in a log and open a file.  All 
information will be kept confidential and secure. 

 

3. If it is determined that your complaint or concern is covered by this Policy or the Code of 
Conduct, a formal investigation will be conducted to determine whether further action is 
required.  All investigations will be conducted as efficiently as possible, taking into account 
the nature and complexity of the issues involved. 

 

mailto:waynekirk01@gmail.com
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4. Any complaint or concern that is subject to a formal investigation or that may have material 
adverse consequences for the Company will be promptly reported to the Company’s Board 
of Directors.  On a quarterly basis, the Corporate Secretary will report to the Company’s 
Audit Committee and to the Company’s external auditors the status of any formal 
investigations under this Policy, and the outcome of any complaints and investigations that 
have concluded. 

 

4. CONFIDENTIALITY 
 
Persons designated to handle complaints or concerns under this Policy will make all reasonable efforts 
to keep communications confidential to the fullest extent permitted by law, and to the extent possible 
consistent with the need to conduct an adequate investigation.  Any form of investigation may not be 
discussed with any personnel who do not have a legitimate and compelling reason to obtain 
information about the investigation. Extreme care should be taken by individuals conducting the 
investigation.  The persons conducting the investigation must use their best efforts to avoid revealing 
the identity of any person who makes a good faith complaint, other than to other persons participating 
in the investigation. However, there may be circumstances where a matter involving a violation of law 
must be reported to government authorities, and in that case it may be necessary to identify witnesses 
to the government authorities. 
 
We encourage all individuals to identify themselves when making a complaint or communicating a 
concern under this Policy.  However, you are not required to identify yourself, and you may submit a 
complaint under this Policy anonymously. 
 
5.          NO RETALIATION 

 
It is the Company’s policy to ensure that you can communicate freely under this Policy and be protected 
from any form of direct or indirect retaliation, including adverse employment consequences such as 
discharge, suspension, demotion, harassment or discrimination.  Every employee, officer, director or 
consultant of the Company who legitimately and in good faith submits a complaint will be protected 
by the Company against any retaliation because of that activity.  However, since such allegation of 
impropriety may result in serious personal repercussions for the target person or entity, the person 
making the allegations of impropriety should have reasonable grounds before filing a report and should 
undertake such reporting in good faith, for the best interests of the Company and not for personal gain 
or motivation. 

 
Anyone who retaliates against someone who has filed a report in good faith under this Policy may be 
subject to discipline up to and including termination of employment. 

 
Nothing herein shall be construed to protect a person from the consequences of their own 
wrongdoing; however, a person’s self-disclosure of wrongdoing that is not independently discovered 
through investigation shall be taken into account when considering the consequences to such person. 
 
6.          ACTING IN GOOD FAITH 

 
Anyone reporting a complaint or concern under this Policy must be acting in good faith and have an 
honest belief that the complaint or concern is well founded.  Any complaints or concerns based on 
allegations that are without basis, or that are proven to be intentionally misleading, malicious or 
frivolously made, will be viewed as a serious offence and appropriate disciplinary action will be taken. 
 
7.          COMPLAINTS FROM THIRD PARTIES 
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Complaints from third parties regarding Reportable Matters should be forwarded directly to the 
Company’s Corporate Secretary or Chair of the Audit Committee. 

 
8.          RECORDS 

 
The Audit Committee will retain, as part of its records, any complaints or concerns for a period of no 
less than seven years.  The Audit Committee will keep written records of all such reports or inquiries 
and make quarterly reports to the Company’s Board of Directors on any ongoing investigation, which 
will include steps taken to satisfactorily address each complaint.  

 
 

9. REPORTING TEMPLATE 
 

When submitting a complaint under this Policy, you are encouraged to use the template form attached 
as Appendix “A” hereto. 
 
10.  QUESTIONS?   
 
If you have any questions regarding this Policy or anything that you believe may involve a Reportable 
Matter, we encourage you to ask the CEO, CFO and other members of senior management. 
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APPENDIX A 
 

Reporting Form under Whistleblower Policy 
 

 

NICKEL CREEK PLATINUM CORP. 
 

Concerned Company:    
 
 

Where incident occurred:    
 
 

Date of incident (and/or date incident was discovered):    
 
 

When (over what period of time) incident occurred:    
 
 
 
 
 

Nature/Type of incident (i.e. accounting/audit irregularities, falsification of company records, fraud, 
kickbacks, theft of cash, theft of time, theft of goods/service, or other Reportable Matter:  

 
 
 
 
 
 
 
 
 

Source of information leading to investigation, including name of person, if appropriate (i.e. 
employee or customer, complaint, anonymous source, discovery of theft, etc.): 

 

 
 

 

 

 

 

Name and job title of person or persons believed to be involved in incident and the basis for 
 

such belief: 
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Detail how the incident is believed to have occurred:    
 
 
 
 
 
 
 
 
 
 
 

Where money or other valuable assets are involved, estimate the suspected loss:    
 
 
 
 
 
 
 
 
 
 
 

Summarize any other relevant information including whether incident resulted from breakdown 
in internal controls: 

 

 
 
 
 
 
 
 
 
 
 
 

Prepared by: Date: 
 

 

Note: If you would like to make an anonymous complaint, only complete date above. 


