
 

 

Annual Implementation Statement – for scheme year ending 5 April 2022 

Hyster-Yale UK Retirement Plan 

Introduction and purpose to this statement 

This document is the Annual Implementation Statement (“the statement”) prepared by the Trustee 
Directors of the Hyster-Yale UK Retirement Plan (the “Plan”) covering the scheme year to 5 April 2022.  

The purpose of this statement is to: 

 set out the extent to which, in the opinion of the Trustee, the engagement policy under the 
Plan’s Statement of Investment Principles (“SIP”) has been followed during the year   

 describe the voting behaviour by, or on behalf of, the Trustee Directors over the year. 

A copy of this implementation statement will be made available on the company’s website and included 
in the Trustees’ Annual Report and Financial Statements for the year to 5 April 2022. 

The Statement of Investment Principles was updated in November 2021 to reflect a change in the 

benchmark asset allocation to move 20% of the Plan’s assets from equities to bonds. 

Trustee Directors’ voting and engagement policy 

In line with the Trustee Directors’ Statement of Investment Principles, the Trustee Directors have 
delegated all day-to-day investment decisions to the Plan’s sole investment manager (apart from AVCs) 

– BlackRock Investment Management & Financial Services (“BlackRock”). The Plan’s assets (excluding 
AVCs) are entirely passively managed and invested in unit-linked pooled arrangements.  

Due to the passive nature of the Plan’s investments, the Trustee Directors recognise that no material 

decisions are taken by the investment manager on the holdings to be included in the portfolio. However, 
the Trustee Directors expect that the extent to which social, environmental or ethical issues may have 

a fundamental impact on the portfolio will be taken into account by the investment manager in the 
exercise of their delegated duties. 

The Trustee Directors encourage BlackRock to discharge their responsibilities in respect of investee 
companies in accordance with the Stewardship Code published by the Financial Reporting Council. 

The Trustee Directors will monitor the activities of its manager on a regular basis but appreciates that 
its applicability may be limited for certain asset classes such as bonds. 

The Trustee Directors meet with the investment manager, BlackRock, at least once a year to discuss 

any relevant matters. The Trustees met the manager on 7 July 2022 and discussed BlackRock’s 

approach to sustainable investment.  The Trustee Directors are comfortable that the manager is 

engaging with investee companies in a manner aligned with the Plan’s long-term investment objectives.  

The BlackRock Investment Stewardship (“BIS”) team engages with public companies on behalf of all 
portfolio strategies at BlackRock. When engaging with a company BlackRock are focused on promoting 

sound corporate governance and sustainable business models that support long-term shareholder 
value for their clients. Each year BlackRock prioritises its engagement work around themes that they 
believe will encourage sound governance practices. In 2022, the key focus for BlackRock is on refining 

their expectations of boards and management, including, board composition and diversity, linking 
executive pay to ESG related criteria and corporate form. Another key focus is refining expectations for 

company disclosure, including climate risk and sustainability reporting. The Trustee Directors’ policy is 
to delegate responsibility for the exercising of rights (including voting rights) attaching to investments to 

the investment managers.  

 

 



 

 

Use of proxy voting service 

The BIS team performs independent research and analysis, coming to vote conclusions that are 
consistent with their own voting guidelines and that they believe are in the best long-term economic 
interests of their clients. The team does not follow the recommendations of any single proxy advisor. 
While BIS subscribe to research from several proxy advisory firms, their research is one among many 
inputs into BIS’ vote analysis process. BIS use proxy research firms to synthesise corporate governance 
information and analysis so that their analysts can identify and prioritise those companies where their 
own additional research and engagement would be beneficial. 
 

Summary of voting over the year to 5 April 2022 

The Plan’s equity investments are managed by BlackRock via a pooled fund on an index-tracking basis.  
Given the indexed nature of the mandates, BlackRock are limited by the equities they must hold in the 
portfolio, but the Trustee Directors believe they have a strong engagement process. 
 

A summary of the voting on behalf of the Plan over the year to 31 March 2022 is provided in the table 
below (this being the closest date to the year-end of 5 April 2022 that data is available). 

Fund 
Number of 

votes 
eligible 

% of votes 
exercised 

% of votes 
with 

management 

% of votes 
against 

management 
% abstained 

Aquila Life  
UK Equity Index 
Fund  

 

15,223 97 92 6 2 

BlackRock 
Aquila Emerging 
Markets Fund  

34,323 98 87 11 2 

Aquila Life 
Currency 
Hedged 
European Equity 
Index Fund  

9,066 99 84 15 1 

Aquila Life 
Currency 
Hedged 
Japanese Equity 
Index Fund 

6,051 100 97 3 0 

Aquila Life 
Currency 
Hedged Pacific 
Rim Equity 
Index Fund 

3,374 100 88 12 0 

Aquila Life 
Currency 
Hedged US  
Equity Index 
Fund 

7,321 100 95 5 0 

 
Voting information on the Plan’s bond funds is not provided since the vast majority of loan and debt 
securities do not come with voting rights.  
 
Significant votes 



 

 

 
BlackRock have provided the Trustee Directors with the following link setting out their voting history, 
with bulletins explaining their vote decisions and the engagement and analysis underpinning it, on 
certain high-profile proposals at company shareholder meetings. 
https://www.blackrock.com/corporate/about-us/investment-stewardship#engagement-and-voting-
history.  
 
The Trustee Directors discussed with BlackRock some of these voting decisions to formulate what 
they consider to be significant votes for the Plan. It was agreed that votes associated with companies 
with the largest exposures in the Plan’s portfolio are most significant.  
 
A summary of some of the key votes cast is set out below: 
 

Significant votes cast 
Coverage in 

portfolio 

No significant votes reported by manager BlackRock 
Aquila Life 
Japanese Equity 
Index 

Company 1: VINCI SA 

Resolution: Advisory opinion on the Company’s environmental transition plan 

Decision: BIS voted FOR the proposal because it provides a clear roadmap towards the 
company’s stated climate ambitions and targets 

Rationale for inclusion: BIS welcomes the steps the company has taken to strengthen its 
sustainability and climate disclosures since asking that companies align sustainability 
reporting to the SASB standards. The company also aligned its reporting with the 
recommendations of the TCFD. 

Company 2: N/A 

 

BlackRock 
Aquila Life 
European Equity 
Index  

Company 1: Origin Energy Limited 

Resolution: Item 10a – Amendment to the Constitution; 10b – Surveying water quality; 10c – 
Cultural Heritage; 10d – Consent; 10e – Climate-related lobbying; 10f – Paris-aligned capital 
expenditure 

Decision:  

Item 10a – BIS voted AGAINST the resolution. BIS is generally not supportive of 
constitutional amendment resolutions. Their concern is that the relative ease of filing 
introduces the risk of distracting and time-consuming resolutions being submitted by 
shareholders whose interests are not necessarily aligned with those of the broader 
shareholder base 

Items 10b, 10c, 10d – BIS voted AGAINST these resolutions as the company already has 
policies in place to address these issues.  

Item 10e – BIS voted FOR the resolution. They recognise that the company sets a good 
example of industry association monitoring and support this resolution to encourage it to 
continue setting ambitious goals. Further, the resolution does not unduly constrain 
management’s ability to make business decisions.  

Item 10f – BIS voted FOR the resolution as a signal of support for the company’s recent 
commitment to review its capital allocation governance framework, update its emissions 
reduction targets consistent with a 1.5°C pathway, and submit its climate change reporting to 
a non-binding, advisory vote at the 2022 AGM. They also believe that the resolution is not 
overly prescriptive or unduly constraining management’s ability to make business decisions.  

Rationale for inclusion: BIS regularly engages with the company to understand how it 
manages sustainability risks and opportunities that they believe can help drive long-term 
value creation for clients. They discuss the company’s approach to environmental-related 
risks, including climate change and transition risks. They have also discussed social risks 

BlackRock 
Aquila Life 
Pacific Rim 
Equity Index 



 

 

and opportunities, including how the company conducts proper consultation processes to 
identify, manage and prevent potential adverse impacts on the communities in which it 
operates.  

 

Company 2: Rio Tinto Limited 

Resolution: Item 19 – Approve Emissions Targets; Item 20: Approve Climate-Related 
Lobbying 

Decision: BIS voted FOR these proposals because they believe that greater disclosure on 
climate and climate-related lobbying disclosures would benefit shareholders 

Rationale for inclusion: BIS believes that the companies that critically evaluate their current 
baseline, set rigorous GHG emissions reduction targets and act on an accelerated timeline 
are those most likely to avoid operational disruption in future. In addition, they believe that 
improved disclosures regarding the company’s ability to influence its industry associations 
would help investors understand and assess the possible misalignment in the public positions 
on key strategic policy issues with those of certain associations of which it is a member.  

Company 1: Pfizer Inc 

Resolution: Report on Political Contributions and expenditures 

Decision: BIS voted FOR this proposal to underscore the importance of this subject and to 
encourage incremental improvements to the company’s current political contributions and 
expenditures disclosure.  

Rationale for inclusion: BIS believes this proposal provides an opportunity for the company 
to address minor gaps in its current disclosure. Additionally, they believe shareholders would 
benefit from greater insight as to how the board assesses any material gaps that may arise 
between the company’s key policy positions and those of the major trade associations in 
which it is active 

 

Company 2: The Kroger Co.  

Resolution: Assess Environmental Impact of Non-Recyclable Packaging 

Decision: BIS voted FOR this proposal because they believe it could accelerate Kroger’s 
progress on addressing the use of plastic packaging in its operations. 

Rationale for inclusion: BIS believes that how a company manages material environmental, 
social and governance factors can be a signal of operational excellence and management 
quality.  

BlackRock 
Aquila Life US 
Equity Index 

Company 1: BP Plc 

Resolution: Approve Shareholder Resolution on Climate Change Targets 

Decision: BIS voted FOR the resolution while recognising the company’s efforts to date and 
direction of travel, supporting the resolution signals their desire to see the company 
accelerate its efforts on climate risk management.  

Rationale for inclusion: BIS believe that organisations like the Science-Based Targets 
Initiative will have an important role to play in defining the ‘right’ transition pathways for large 
energy companies.  

 

Company 2: Union Pacific Corporation 

Resolution: Report on EEO-1 

Decision: BIS voted FOR this proposal because the company currently does not meet their 
expectations for disclosure of material DEI policies and supporting data. 

Rationale for inclusion: BIS’s expectations for companies in the U.S is to report on diversity 
in their workforce, including demographics such as race, gender and ethnicity through the 
disclosure of EEO-1 data.  

BlackRock 
Aquila Life UK 
Equity Index 

 
 



 

 

In the Trustee Directors’ opinion, the Statement of Investment Principles has been followed during the 
year to 5 April 2022 in relation to voting and engagement. 

 

The Trustee Directors of the Hyster-Yale UK Retirement Plan 

[October 2022] 

 


